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Aipig £ardra b Fla et e R IR FREE R R A R Ty
¥ (Baruch & Peiperl, 2000; Sturges, Guest, Conway, & Davey, 2002 ) - ¢+ *t » &
PR B E A 8 4 R (early career trajectories ) 2 #7335 L (FiT A o
1998) >0 ATH K1 T H G H1 TR /PF4cir g Fp P2 iTR &> 2 a2

2R AMLARERY w2 B 0 B E LRSS S B M

<

BAF3 2 0 & o i AF T B MR P

“2\“?—

AR RZCTER G R F T
AEREEERAoER o Bl BN RA R RA A FTIRSET 0 IR N
1 A ARERIR Y G TR (X B E kP F Ul > 2008 5 Bimrose,
Barnes, & Hughes, 2006; Dunford, Shipp, Boss, Angermeier, & Boss, 2012;

Fournier & Bujold, 2005; Gubler, Biemann, Tschopp, & Grote, 2015 ) -

B AL ¢ i fr4z (occupational socialization ) #2585 %1 174 5 & B 4 Ji
FRESMERITDARSY > REF2 RS FRF DL IBEER - 10T

A ERIF E 28 B e {1 T L2 R AR (Frese, 1982;
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Lawson, 1986 ) i Ja % %4k ¢ 1 #% 5 - & Bifk % (education-to-work transition )
%Elﬁ »BRHa

IS
SHe

s B ERBEA Y R G e E BRA PR E K

TRARY hd BT e} » fod TR R 74P M

LW R

e KR RRE LG 5 o kY Mt 2 R F B

D2 IR K2 TR R A FAR Y Y 2 R R

B de 20T B B R AR 2 T R K ¢ AL € 2234 (Social Constructionism )

B 2 B TR T 4 2 4

%‘&ggﬁ%;&’ﬁi&m 2B

Ab § BB 2 EIE G g g

L ¢ fiwmfez s (Constructivism) &

A

e L RBLE o § P

2 B4R > Young f= Collin (2004) -+ % & 50 Frdg & > & F 5@

BB EERE R EFRFEHENEFE LI E oL
Fod B FAd ¥ RFLAREBHAB L R P L R ER

(meaning making) (p.375) £ H » (SR A L BIIAET - AL ¢ Z %
AR A AR HE ARLLE 2 AERBT LRLHEAEY (an
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* 4 F % 31 F

active maker of meanings) > @ b4 & F &> F]p > FE G B N

(empower) ~ & ® 318 2 B EHfoimH 4 £ o

2

T BATRILGPoe iy Pk § 5 BT 2 BT 2 RE Y Ao
PR e $ 2 RB A BRI BRI AT AR B
FUEHAEF OB ALE > RPAERBAERDEF T T R{RE
2REFERARY CF 2R AT RF A2 RG S R BAFR B
TERAMI IR S P F AR g AR BES T R R —
TfRR A Rk R FAGEE AR HERS AL B

ABRBHEN A DA IABIIRNBERE AL FR NI A VB E - AAbE

a

by
(A
TR
o

2 48 (intersubjectivity ) z P 4 %% 2 F F kB g% %%

(contextualism) (4§ ¥ % » 2016 ; ¥ & ~ £ 2 ik » 2013) -
ARG EREPFBEGIRE 2 #B

BT EEEmEAGERERPET o T4 JEiuk | (career identity )
WL RRFL R R R L R LEBHUE Y o 2 0 f 0
Ky e BE XA p ANAL g b3 BRI R ML (R
IS BR L B~ kst 2007 ; M & ® - B A > 2006 ; ﬁvgy‘%
£ & > 1998 ; Blustein, Devenis, & Kidney, 1989 ) » f g I A7 3 ¢ $33° f

TG FY 2 nd B 8 ARG J MK BB R R
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p 4 R 12 2 (Career Motivation Theory ) (London, 1983) -

% 1980 # i > London (1983) %>t 4 Bk N aTi sk w4
Bk ) A A1 a4 RS 48 (career motivation) § AT B ez A
Bz - oy a B gl 4 Ry (career resilience )" 4 J&iF % (career
insight) %3 B » @ 4F 7 2 ES 45 24200 12 E 1 2.3 iRk » 30
T2 FEERBEELE -ZEGFLN b P25 FFE R OPER
FABEATEELZEETFF L AERR M 2 ERE GX DR L R

SRR U -3 7 NS

SRR B 4 REFR

fod JERE 0 2@ féiﬁaﬁ_%“?%‘d A RATEE L BRI A R

(1983) #& diehzE e » 2 BB AT B A BEL FLAKp ¢ PRE
(career identity is the extent to which one defines oneself by work )» ¥ #. 1
Trom2 R 7 g2 ERFARR - f 2 ERFY BRAY FA

BT 0 2 R ERE R A BRI PL e L R

fd BEHSTIAEET 0 2 RRE RN 1 ARER E BT B

|

A A B B o fod EAHIRA B F Moo @ 4 R B b
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ks ey BEREFEIANME FFT P EZAERR A 4B

RIFP e HE LRI FEERL oA p e FF)/NUE T TR

#Fefz R (London & Noe, 1997) » (& ke #cF= 3 dpdt o AR FEF

fr e ik ¥ I g AR ehdE § F ¥ (continuous learning )~ & ¥+ (development

orientation) » B3 fr i 1 B A BIEF M hp Aota ~ AGER C BER &

fea 2 B %% 5 B (Day & Allen, 2004; Maurer, 2002) ; X @ > d 3%
P

LS R e A F Y 0 T EBEY AL

AR IEHE S Fp o HNREEAERE S B FADTFIEE SEBH2Z A

pLeb s X PEALE LB Y R B S RS R
A s LERG w22y ApE T A g A2V RAALE
MEAARE DR ERFTHA A B ERBE2 /72 o f 2 BERFAR S LR
1 FE R R 2 - (London & Noe, 1997) o #7124 » 3 * igfk 4 £
Bl Fpe B 123588 » ¥ 0 HE P

B4 X 1A BT BFEPE 0 IR U] REZIEG A B

-M-
poas)
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\N~
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PR G E OB ET  MA AR e B &

WE G g SR e nd RS B B I 0 R § T R A

PRREESE B IBEEEMATOMEEE B Vet BRI
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E%ii#m o 7 - 3w
1S RTPRE P et R kAT B o 2B
WL FE AR B L e ERTBEE T e T R AF

1 %18 E A 4 F R 32 (talent management) ( Dries, 2013; De Vos &
Dries, 2013) 2 ¥ &7 2 ﬁﬂﬁ%‘sii—&»‘ﬁ FEFIA T BA IR S
Bp £ukz B (talentasidentity) 4 3 E 7 & L4 1 » & Ffe

RidrmgFp e dBBFF > ARG AL L GHEERYEY A
e iR ep A4 (self-concept crystallization) s 4 ac 7 »cda B 4 4 §3L

1 % (Dries, 2013) -
ZBRAGEY h BREFF LB

"4 il o (narrative identity ) > R * AL § IR R A R
R FBEREAEY X LRSI eE %A 2 - (Lengelle & Meijers,
2014) X R S AL g S IR G I BB ERF B0 koD ELF

;]J\-ﬁaﬁ ﬂtuﬁﬁﬁﬁq ’ é’—éi‘/&glﬁfi EIJ;L /nL_—‘/}_’E/EHi ﬁ-%ﬂ, o

H2 3 F BN AESTF S it T ARMRRE ) 2 RY B
P e A AR AR AT R A BSRG EF T
B~ s L 2. 4 &_ (Cohen, Duberley, & Mallon, 2004; Schultheiss &
Wallace, 2012; Young & Collin, 2004; Young & Popadiuk, 2012 ) - 4p ¥t m

AL B 2 E 2 R b p A AL A SR
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LG R LA RS FBY 2 B At JRELE o d TR
WA EFH 2 I RFBY > $0p Lend BEEh R T F
el BT R AR B FBALEFEREZ L fr VBRI
(historical and cultural specificity )» #£ 3 p & 4o@ j83E 3 4Kk > @ x #do
PAABIAE 2l AR P2 EFEBMATYEN AR SR
Ao B PR RS L REARY P ETITFE R A

3 Vs !
'4%' v °*

‘3\\—

—x

B 7 BB d BT 2 A 2 AR 5 ] T & (episodes)
2 T4 mied | (careerstory) #£3d:ot &5 A ik & &b %9 ch T R B -
{2 ) (coherence) J B4»PpEiT A B 290 fhd M AR £ATIRIRL B
BRARY enB B E 2 T34 (7 4 B4 (continuous narratives )
B ALY F RN GESL TR ATEe A k2 2 ERE 0 p A&

A58 7 H TP R BURS B 1 g Y 2 e 4 (Akkerman

F ]

)t"
__‘_\

LIS
& Meijer, 2011; Lengelle & Meijers, 2014; Lengelle, Meijers, Poell, & Post,

2013; Savickas, 2012; Young & Collin, 2004; Young & Popadiuk, 2012 ) -

H 2 B¥ ¥ Lengelle f- Meijers (2014) #: * 4k § 2 3~
SR ERNKTRAVRS QI E 24 B2 F LB (reflective
journal writing ) » #Acs sl & B P 4o WEEH 4 K 5 22 BEE Y

(career learning ) - & * #g iz = j2 » Meijers - Lengelle (2012) » B35

CRERHA L R LR A 4 Bk L AT A R0 E
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THIEE BRI  FEY > AR ATV LRSS L FRIERAE L

KA FiS aRmF I ERFOFRILERDEA GEHFAG T M
P RAVEZFFELFEBALRD A LWhv AR L o EHE

FALG PR RT R AY ER ER > B L WA EATR AL
FEim L L &2 2 ERP (Akkerman & Meijer, 2011; Meijers &

Lengelle, 2012) -

KSRGS HRATE R A R ALl R
W R E A ok SR F 2 AT Y P B E F LGSR G
WAL B E{-BIEE 2 € &6 4 % kR(Cohen, etal., 2004; Schultheiss
& Wallace, 2012; Young & Collin, 2004; Young & Popadiuk, 2012 ) o £z
P2 iRa BIgE 5 HBEE L EOR A TR EREF - LR {ow B
SRS MRS LA LR B I TG R E ALY

VIR Ehd R RN BRE A - R TRIES D

.-l'
S,
2
<
Rt
%
o
T

Vi

2 > X 2, . >z - N ,
B AR &eA ‘/&%&.LP?' b m e

3
=i

T e B iEAR2 18 0 iR 2
FERERA Jritr R A g IR Y RS EE TG S F L2
3% (McMahon & Watson, 2013; Patton & McMahon, 2014 ) » %”gr.f AR

¢ NIFHEHRFET N B B vl TEHRERSFA KFIFD
Tk Y oEa EF A e F 1 'R & (Hartung, 2011; Hartung & Taber,

2008; Lips-Wiersma, 2002; Zembylas, 2003 )  i&& frp & 2o & 3% § 4t

9
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106 # 9% 1p
% 10 F » % 31

ORI G E EY BEE T AL R L 5 BN B 4 0 8 (life
2

themes) » /8 bkt 4 4T 5 BAIFR 1 26 i 230 L L&Y

4 7% B % (life portraits ) ( Maree, 2013 ) -

o AAGREHARY DA RIHEHRZ L IERE S

- N M G2 BRGIEL L ERRE B P

T AL S Ao A A Ao LR 0 &a EE %L R
HENAEFE - A3 G 0 R M GRS 4 BERATERP 4 RN
VX hE R KB LR K i,L,’B%Ui%& ME AR B RELR F B L2

SN S TER TS ER ST S PR Y S L
IR Pe 2 B F A B AL E T RIF Y 2 ERMEP § L
A G A AT R T HRAL § B AR G TR AL g B vk R

EEE 3"'\[3}_’%“ —E'frl‘ Bt 2 B

\\

CREF A AP T MAEE AT
~32% (Social Capital Theory) s¢iT# ki £ LR AT T
7% (Social Network Analysis > f§ £ SNA) R = 5 § wAL § FApE 4
B e BA TR D FLAEFNZ LA B AR o ALE S

10
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AR G AR %23 T | k4 (strength of weak ties)
( Granovetter, 1973 )~ % =i L % ( Structural Holes Theory )( Burt, 2009 ) ~

4IRS 2 A€ F A1 (Seibert, Kraimer, & Liden, 2001) % » izt 1@

bt
0
2y
=g
IS
>1
._é
(S
T
d
e
9
-\
N
=
E’@
F»m
e

58D A BRI B ] £ TG F R S E Rl
b T R {8 TR LR A P2 TEE AR L B A R A
HEER 2 RBFEEFEAD L R 5o mF RRBAREY ik g
7 & (network resources ) ~ * % < L (networking) % pLEEA {7 BREE 1
e e dBad BEEGEREARD AFTA & LH ARG oA
¢ frAz2 L (Bozionelos, 2003, 2008; Wolff & Moser, 2009 ) o p- ¢k » B
P 4 BEIRAEG RN EL M G AL R L LS RS ER
A2 R i o 0 B ERA A K p B F 0 RpRs R
ZAE A HF (blde D 2REF S Z3R TR oL B L PN
»c4 ¥ (effective career discussion ) ~ 4 & [+ R % (developmental
relationships ) ~ 24 /& & 3 4 % (career support networks) » $#3t 4 1 1%

5 RBATRA Y R BREA RS 37 Aakeniy &
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¥ 12 F »x 31

( Flum, 2001; Higgins & Thomas, 2001; Kidd, Hirsh, & Jackson, 2004;

Kidd, Jackson, & Hirsh, 2003; King, 2004); £ # » &2 p $&B3-¢ K F

BOUERILATE cn A B~ 4 Ea 4 fod JBF Y (career learning) > { X F|#
X3 ivd EP AR 4 ahd R3S (career dialogues) 2. 823 (Meijers,

Kuijpers, & Gundy, 2013 ) -

G feF LSS AHES B3 4 EREE R

B EA Y 4 BRI R G 0 T RV B AR LG A 4
2 s RenF L AR (reflections) 3 BARE» A5 0 F1E 0 gt e

B B RTHERE RO A Fo) BB PRSI AL
AT A N 2 B o @ £ 512 BRI B TR N 4 B

EPET AR DA ERE S e o S S AN A /L%_ R BT G 3%
E - = BRI Z Limp & F 2 A & ik % (Akkerman & Meijer, 2011,

Lengelle & Meijers, 2014; Meijers & Lengelle, 2012) -

P EAFA AN PG R B

—i
Ar
3
|
=
vy
'\
>~
B
1
\

ERPEFR 101 FARNLE B PherfEp e B E AT Rl

PAef g BBE >+ F T A A TR B FOREL B AR
B OILAR I PE Y 4734 2 7% % 4 v (contextual performance ) 7 Bk < 2 AR

%73 B (Motowidlo & Van Scotter, 1994 ; Van Scotte & Motowidlo,

12
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1996 )~ s endred H B ER TP A AL B EHA 1B A LR
;‘t’»fr GEZ B3 B (Nathan, Mohrman, & Milliman, 1991) ¢k » & % %

P E RN RS SR TS £ o B 1A RS RN

g’
e

mx

Pz PR FE L% FERAMTRELE PFY 370

E‘ﬁ

R
LBRBFE B R - dom E RATRGE » 3 el 2 7 5
7 B o Kidd % 4 (2003,2004) 3 REFE hf st BEHAAT 5 6o
B RE G 21%5 st B A L A frE BA g ROT (e iF
FEA b engtat M) 26% KA foE B b ehd WA E 2
Benzbt 585 6 0 F 0o ) % & e Bl AR M BRES B D
w9 & 8% (Hirsh, Jackson, & Kidd, 2001 ) « izt 4 4 & & %%‘;5—
I EA R A I d 2 RS B B A BRI T2 G ARy 2R
PR PHFLAL RSN R 2B A M AREERKGER
EAPRE LA O REBEEFEAE 5 T (Kidd, etal., 2004)
fopd g OARE A RhE e 2 BEATER ¢ 4E D B R A A k2
oo~ EEFERKF R (self-insight) ~ R0 { SBRSF B 0 2 (75

¥ 2a {4 B AFF s a1 Fag e (Kidd, etal., 2003) -

PR S AR azbr N2 RS ## (informal career support )( Kidd, et
al., 2003; Sturges, et al., 2002 ) » fr g JLAR 3 15 F & A DfF H P Ay

(mentoring) (Kram & lIsabella, 1985; Liang & Gong, 2013; Scandura,

13
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AnIAER $ 14 F > £ 31 F

1992) 14 2 4§ w Rr8 g j ¥ s (coaching) %7 7 B (Segers & Inceoglu,
2012; Shernoff, Lakind, Frazier, & Jakobsons, 2015 )  j& Bk 3- 4 % v 4% ¢ )
*F 3 # ¥ R eiuk (hoped-foridentities) » @ at { 2 4&3 B8 A k1 1%
p 2% (future work selves) ( Strauss, Griffin, & Parker, 2012) - iz m & &
K T AT R 2 Ae R et A AL € 5 ik
R o3 F un { BAFEA G 2IEAES cd T v e F LY

SR TEEF T VAP A RLEN Gk g FTAL R AR oA

*“-“‘r

F X FPIRL B AF)FORE UEBLARAFAETIRS DL R AR
e- H P EEE L ERGE R SRR B AR (career trajectories )

( Barrick, Mount, & Li, 2013 ) -

FeEmit e A REFERFY XD A R R B

;“
S
BT
<
C

A BT ETEAR c REL 0 B A FIER e AR A € R
THAD - FIILEFEE CFEER - FRERIRIEE LT Ml
AR BN E S AT R 2 2 4 JEd 4 (career dynamics) 1 £ i
BEY LRI ERBEDUF HFRI o F 0 KR B AR FIFR N
ML AREFAT S P e BRI B2 4 R IE ;’g
dFEHAEFF A ap fdp 2 R B AE 2 2 ERFERY o2 Y
FEBB A FreTd > EFELFor G R 13 4 B fod

JEAR s 2- B2 58 (Ashford & Cummings, 1983; Sessa & London, 2015 ) ;

14
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: L 5 3 ! B
AnEEEE % 15 F o £ 31 F

R A R T hem A R o HER A GRS O
Bra (e S8 2 R EARRE LT A F R NATR AL
FLE I RBIER R 4 MR FAriet LA SR Y B

ook E A T RS -

- A FREERT L R EREL BRI ELERRRE

1ERENAELZ LR MY GiEEy 42 AEREFZELE v AR (Meijers,
1998; Meijers & Lengelle, 2012) - .4 # FRERE* + » K1 T & &
BRFEGRIAERERGE? 2 BEREFERARY AF o shin

1 EREEARDIE I T frf 3

e
&
F_k
)
:1 N
S
flm
s
bl
s
=
9
=h

characteristics ) 753 i 1 A F B LY RAB A1 FLFF L &2
FR(T o TR RERE D 50 FER B AT FHRE
2P a 2RRLE P W E R 1T F AR 3T T 5
(Job Characteristics Theory, # % JCT) (Hackman & Oldham, 1976) »

15
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% 16 F » % 31 F

F 4 B2 4572 % (Career Anchor Theory ) ( Schein, 1993) 3% &t # »t 45 24
ﬁJJﬁkaﬁﬁﬁiilﬁﬁiv§ﬂ¢%ﬂz&%ﬂ”LVﬂﬁ-%ﬁﬁv&
MY & s AHE ERRFEE ) B SRR (5 &k 0 2016) 0 2t
S N4 R H TP 24 (London & Noe, 1997 ) fz 4 pgkin i » ¥ & 24 B3
ks B A BEL TRTKp e PRy B BHEN LT R

lf’t‘;};\)\ Bd o

e

BEBREAEAAFL RN PR ERN EF FRE R D
TN ALRE LT FF AR LR A BRSO
Pde ~ ARBESLERAESH G TRE BRI ML TR 7
TRAAERAS B R oERERE R CEF LA LR 2
VR AT O Blde R F e O PRI AR S HRNEE AN P
Pl aFLEER S DI ER A 2 APT AN F I
EBEFREF O TR MFARRE F RO P EE R
PEREREL L ERE o AERFLIITY o F I T L R
A

e FER e B4 AR I

Flb o Bt 1 AR > H e TRERLL FA
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BELKEEH - -
¥ 17 F % 31 |

FOALG B R A i AN o 2 RSL R R R D PR 0 2

BEREE TR > REL EHASE P PR RE L
H5HE (blde: KEHTLEST2 L0 4 ~ L F4ER B A8
B LD TR ) A EE AL R SRR &5

EFCEFEE 2 A BFFIRG BEF > T HEE FiioP e #

IV —’Fi] F1ITABA 4 RE? g & sﬁ’ﬁ ﬂgrfp%g_%_’r‘j ;;;gﬁ 17 A,fr,,g
PEETEALT o F A LB HH T TR B AL AL 5 R

VLIRS gt AR T e enie e 1o Bl SN fF E PUECIRIPIN N o F 2

JE 35 38 ¥ a4 € (London & Smither, 1999 ) > & i p £ 2 IRk 0 B8

Fr A e T AR F BRI R BB A AR b g H
EEFBERBREIFELAGRE ORI R SEY I EE S FTRET D

B2 g‘/ﬁ"‘“ g nﬁ:]@[& 4 F‘K/E”?IE—’..I o

BESR o prH :rrﬁf%h;ge_#%'t{fgﬁ HREE S U R R B R A R

infe 2. 3= B (London & Noe, 1997 ) » @ 2 if 4ol eh2d JBIL o
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E%ii#% e — \ —_—
% 18 F » % 31 F

= BRSSP R B KRR EALE LR 2 BA LRG|

ZEEDHLERE R

T oM AT RN 2R o Bl K S RT B FIFF
RV RARD T h S - i R R RIS BT L2 I s
;3;:__ ﬁt@'% - i/}izi‘&# iy > L E G ?f—‘aﬁyﬂ‘ﬁﬁffﬁm'v/:.
Mo F RS ALY S TR S TR R (9 T
FATHE Er TR L L R TYIREER & AR L RS 0 B
PR RRREAE AR F RN B AR RS AADE RN
S it @ G FBRE grE A AR 22 2 R B E w2 2 R
fooo Ry o RIMEARY & T~ A REH F L OBERE e (career
orientation ) f-BRiE:H i 4 i (career adaptation) (Tolentino, et al., 2014;
Tschopp, Grote, & Gerber, 2014 ) %24 37:2 B 1 43§ BB/ H$ I 2 &
MM A L EBEC L RFE 4R 5 6 Ha (FRFaD 9

FRETPELEEEELR

RrBFL OB LY ELFHREF R FHELRME - 2R
BNt - ﬁ_ﬁ%\;ig—% ;aﬁk,,/iwﬁpm1 T fE > L E (8 eh B R

RAIZFIL o (v B AGRNE D BRI L F AT - X 1 (5 B8

[y

Bl B~ B9 2 3 gzt T4 5 Ed (career lifeline)

‘Jr

B R E A BT 60 B R AGRMEILE 2 RS H A ABRER
18
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L " —_— \ —_—
AEXFEIR % 19 F o2 31 F

B A BFiE 2T e &% Lengelle ¥ 4 (2013 )~McMahon 4= Watson( 2013 )
EAERDORP o R TETELPEER ST HEES ER G TR AR A
wE T REEARER, B4 BHI I E S H I IGESL DR AR
Bsae kiRand BB NS FORB A chEAB ~ f Efoi 4 TR &
foRF LGP 2 REREEIIE G HY D RRETIEEE A kP2 2R
B kR EIFF R Bfor LEREATEARD L 5 FL Fa 5
E R IR AL AR E oY AR e d 2 o A

Ao GBS B o O KU OBUEFE S R (¢4

P ﬁv%&;;&ég;g T FLF AR AV HAMER I (TR R/RLES B

ARXE B il AT R P IRRRGY 0 Y 2 2 R R B a2 R

bo

-%Z M om Rt B ORI A H % (m#HmH };“-@?K@;,ﬁ JEFFEL ) 0 B iE
LA T EABIA DD TR, A AT R B EF 10T L X

ez KB AP HEZ LB e

Femd 2 BEFCHEF VR R L BENF L PREY 4
BEHS -FE R FEEDELEGHT FOEFE W vk g
ENEEAFIRFRRGCALFEEAN DT RFEF L AFFI BT
ERAR = S E G- = e f?m*i /&B‘%p%l T > R

19



E "
wrzs—  T&D 3 % 234 ¥ HiEpH 106& 90 1p

e A . _ ’ _
A % 20 F o2 31 F

T A L& AR T NFBRBAPRLL RS o KR IBELR

KRG o TR REFELBLN P ARG HRBEFET TR Y

%__

AR SR LS SRR LI SRR SR EoE !
FTREEALE B A7 R Ao Fp ERY BRI B ER
BTG ATR DB A B dh > B B, B s HIERATR
PLE NPT E ARL A A R RRIRS BB g ARG L 2R

Z_4y (career anchors) (Schein, 1993) -

N
puve ]
o>

4OERE A S BRI B B D AR M A H R AP
Fioe l AR 2 3uly o3 m e A S B s AL 1 2 BB {0
FHEERY > KpBASEB A fh s AnREFEZE ER TS o H
WwEAFA B FAEY hirR B ol R L F 2 BB AT
FLDARI G @I ooer A{rd BAF 0 B8 R DR DL R
FE ot AT e ALY B LR BB E A RS R A b

2

iR RERE  BRA G BALRLLERE - fF 2 FA LR

VAR I AR E LR IR R TR A 1 A
20



? S S
wrey—  T&D 3 % 234 #p FEpH106E 90 1p

L " —_— \ —_—
AR $ 21 F o2 31 F

ESHIDE e A RERA eBERE c A AFRERAPEEAE L
FACAE S N R b ehBs 8RR 0 7 ET AR R AL RS B AR

BAGHS A MABENFLE P BAE NS - fad A ] Fmr 4

¥
o

FREELEE > RN CEFEACEETEE 0 B A SR

B R L BN E V- ERLER NS .3 5 S N R R

21



p A
vt T&D #3035 234 #) BEPH 1068090 10

RELAER - — . -
¥ 22 F % 31 ¢

LG EP T RS TE (2008)c B4 SBEEE T LB BT oy o
ofy BT EA 2 (1) 1-26 -

Wiy ~ 3 5 FRF R Btk (2007)° 2 ¢ F BE p ALk RGRD
T2 G R EFEL R RS L BB o ¢ EREEER 21
33-69 -

P& B~ B3kAr (2006)« & £ A4 ERE DB FALE L T8 2 BERL
MF% o AL PR &AL 1 FH ] 10 (1) 151-187

2k (1998) 1 B WA BB E 4 BRI o B § A7 13

2 (3% %%, 1 NSC 87-2412-H-004-007 ) -

17 % (2016) 0 & JE2 I IF I LA BRI B K BB

s ,&? w3 % =3 ﬁ]‘?\v ?}f%%ﬂ%i_;&ﬁ&ﬁp:u] » 222 5 1-30 -

PTR-T TR (2013) Fi2EFR1E2 2 BERAF I LAY - WHS

2] 249 (4) 14-26 o

AU~ R B (1008) 4 £ 9 4 JRA BRI B ALK B M e T
IR E AR 530 (2)0 1-16 -

22



ey T&D 3% 234 ¥ FiaB 1069 1y

a“ii#% r _ , —_—
* $ 23 F 0 £ 31 F

N E N INL

Akkerman, S. F., & Meijer, P. C. (2011). A dialogical approach to conceptualizing
teacher identity. Teaching and Teacher Education, 27(2), 308-319.

Ashford, S. J., & Cummings, L. L. (1983). Feedback as an individual resource:
Personal strategies of creating information. Organizational Behavior and

Human Performance, 32(3), 370-398.

Barrick, M. R., Mount, M. K., & Li, N. (2013). The theory of purposeful work
behavior: The role of personality, higher-order goals, and job characteristics.

Academy of Management Review, 38(1), 132-153.

Baruch, Y., & Peiperl, M. (2000). Career management practices: An empirical

survey and implications. Human Resource Management, 39(4), 347-366.

Bimrose, J., Barnes, S. A., & Hughes, D. (2006). Developing career trajectories in
England: The role of effective guidance. Coventry, UK: Warwick Institute for

Employment Research, University of Warwick.

Blustein, D. L., Devenis, L. E., & Kidney, B. A. (1989). Relationship between the
identity formation process and career development. Journal of Counseling

Psychology, 36(2), 196-202.

Bozionelos, N. (2003). Intra-organizational network resources: Relation to career
success and personality. The International Journal of Organizational Analysis,

11(1), 41-66.

Bozionelos, N. (2008). Intra-organizational network resources: How they relate to
career success and organizational commitment. Personnel Review, 37(3):

249-263.
23



ey T&D 3% 234 ¥ FiaH 069 1y

: L 5 3 ! B
AnEEEE % 24 F 0% 31 7F

Burt, R. S. (2009). Structural holes: The social structure of competition.

Massachusetts: Harvard University Press.

Burt, R. S., Kilduff, M., & Tasselli, S. (2013). Social network analysis:
Foundations and frontiers on advantage. Annual Review of Psychology, 64,

527-547.

Cohen, L., Duberley, J., & Mallon, M. (2004). Social constructionism in the study
of career: Accessing the parts that other approaches cannot reach. Journal of

Vocational Behavior, 64(3), 407-422.

Day, R., & Allen, T. D. (2004). The relationship between career motivation and
self-efficacy with protégé career success. Journal of Vocational Behavior,

64(1), 72-91.

De Vos, A., & Dries, N. (2013). Applying a talent management lens to career
management: The role of human capital composition and continuity. The

International Journal of Human Resource Management, 24(9), 1816-1831.

Dries, N. (2013). The psychology of talent management: A review and research

agenda. Human Resource Management Review, 23(4), 272-285.

Dunford, B. B., Shipp, A. J., Boss, R. W., Angermeier, 1., & Boss, A. D. (2012). Is
burnout static or dynamic? A career transition perspective of employee

burnout trajectories. Journal of Applied Psychology, 97(3), 637.

Flum, H. (2001). Relational dimensions in career development. Journal of

Vocational Behavior, 59(1), 1-16.

Fournier, G., & Bujold, C. (2005). Nonstandard career trajectories and their

various forms. Journal of Career Assessment, 13(4), 415-438.

24



ey T&D 3% 234 ¥ FiaB 10698 1y

E e A3 e — \ —_—
* % 25 F »x 31 F

Fransella, F., Bell, R., & Bannister, D. (2004). A manual for repertory grid
technique (2nd ed.). Chichester, UK: John Wiley & Sons.

Frese, M. (1982). Occupational socialization and psychological development: An
underemphasized research perspective in industrial psychology. Journal of

Occupational and Organizational Psychology, 55(3), 209-224.

Granovetter, M. S. (1973). The strength of weak ties. American Journal of

Sociology, 78(6), 1360-1380.

Gubler, M., Biemann, T., Tschopp, C., & Grote, G. (2015). How career anchors
differentiate managerial career trajectories: A sequence analysis perspective.

Journal of Career Development, 42(5), 412-430.

Hackman, J. R., & Oldham, G. R. (1976). Motivation through the design of work:
Test of a theory. Organizational Behavior and Human Performance, 16(2),

250-279.

Hartung, P. J. (2011). Barrier or benefit? Emotion in life-career design. Journal of

Career Assessment, 19(3), 296-305.

Hartung, P. J., & Taber, B. J. (2008). Career construction and subjective well-being.

Journal of Career Assessment, 16(1), 75-85.

Higgins, M. C., & Thomas, D. A. (2001). Constellations and careers: Toward
understanding the effects of multiple developmental relationships. Journal of

Organizational Behavior, 22(3), 223-247.

Hirsh, W., Jackson, C., & Kidd, J. M. (2001). Straight talking: Effective career
discussions at work. Cambridge, UK: National Institute for Careers

Education and Counselling.

25



ey T&D 3% 234 ¥ FiaB 0698 1y

a“ii#% r _ , —_—
* $ 26 F 0 £ 31 F

Kidd, J. M., Hirsh, W., & Jackson, C. (2004). Straight talking: The nature of
effective career discussion at work. Journal of Career Development, 30(4),

231-245.

Kidd, J. M., Jackson, C., & Hirsh, W. (2003). The outcomes of effective career

discussion at work. Journal of Vocational Behavior, 62(1), 119-133.

King, Z. (2004). Career self-management: Its nature, causes and consequences.

Journal of Vocational Behavior, 65(1), 112-133.

Kram, K. E., & Isabella, L. A. (1985). Mentoring alternatives: The role of peer
relationships in career development. Academy of Management Journal, 28(1),

110-132.

Kwon, S. W., & Adler, P. S. (2014). Social capital: Maturation of a field of

research. Academy of Management Review, 39(4), 412-422.

Lawson, H. A. (1986). Occupational socialization and the design of teacher
education programs. Journal of Teaching in Physical Education, 5(2),

107-116.

Lengelle, R., & Meijers, F. (2014). Narrative identity: Writing the self in career
learning. British Journal of Guidance & Counselling, 42(1), 52-72.

Lengelle, R., Meijers, F., Poell, R., & Post, M. (2013). The effects of creative,
expressive, and reflective writing on career learning: An explorative study.

Journal of Vocational Behavior, 83(3), 419-427.

Lengelle, R., Meijers, F., Poell, R., & Post, M. (2014). Career writing: Creative,
expressive and reflective approaches to narrative identity formation in

students in higher education. Journal of Vocational Behavior, 85(1), 75-84.

26



ey T&D 3% 234 ¥ Fiag 1069 1y

: L 5 3 ! B
AnEEEE % 27 F o2 31 F

Liang, J., & Gong, Y. (2013). Capitalizing on proactivity for informal mentoring

received during early career: The moderating role of core self-evaluations.

Journal of Organizational Behavior, 34(8), 1182-1201.

Lips-Wiersma, M. (2002). The influence of spiritual “meaning-making” on career

behavior. Journal of Management Development, 21(7), 497-520.

London, M. (1983). Toward a theory of career motivation. Academy of

Management Review, 8(4), 620-630.

London, M., & Noe, R. A. (1997). London's career motivation theory: An update

on measurement and research. Journal of Career Assessment, 5(1), 61-80.

London, M., & Smither, J. W. (1999). Empowered self-development and

continuous learning. Human Resource Management, 38(1), 3-15.

Maree, J. G. (2013). Counselling for career construction: Connecting life themes
to construct life portraits-turning pain into hope. New York, NY: Springer

Science & Business Media.

Maurer, T. J. (2002). Employee learning and development orientation: Toward an
integrative model of involvement in continuous learning. Human Resource

Development Review, 1(1), 9-44.

McMahon, M., & Watson, M. (2013). Story telling: Crafting identities. British
Journal of Guidance & Counselling, 41(3), 277-286.

Meijers, F. (1998). The development of a career identity. International Journal for

the Advancement of Counselling, 20(3), 191-207.

Meijers, F., & Lengelle, R. (2012). Narratives at work: The development of career

27



ey T&D 3% 234 ¥ FiaB 069 1y

a“ii#% r _ , —_—
* $ 28 F 0 £ 31 F

identity. British Journal of Guidance & Counselling, 40(2), 157-176.

Meijers, F., Kuijpers, M., & Gundy, C. (2013). The relationship between career
competencies, career identity, motivation and quality of choice. International

Journal for Educational and Vocational Guidance, 13(1), 47-66.

Motowidlo, S. J., & Van Scotter, J. R. (1994). Evidence that task performance
should be distinguished from contextual performance. Journal of Applied

Psychology, 79(4), 475-480.

Nathan, B. R., Mohrman, A. M., & Milliman, J. (1991). Interpersonal relations as
a context for the effects of appraisal interviews on performance and
satisfaction: A longitudinal study. Academy of Management Journal, 34(2),

352-369.

Patton, W., & McMahon, M. (2014). Career development and systems theory:
Connecting theory and practice (Vol. 2). New York, NY: Springer.

Savickas, M. L. (2012). Life design: A paradigm for career intervention in the 21st

century. Journal of Counseling & Development, 90(1), 13-19.

Scandura, T. A. (1992). Mentorship and career mobility: An empirical

investigation. Journal of Organizational Behavior, 13(2), 169-174.

Schein, E. H. (1993). Career Anchors: Discovering your real values. London:

Pfeiffer.

Schultheiss, D. E., & Wallace, E. (2012). An Introduction to social constructionism
in vocational psychology and career development. In P. Mcllveen & D.E.
Schultheiss (Eds.), Social constructionism in vocational psychology and

career development (pp. 1-8). Rotterdam, The Netherlands: Sense Publishers.

28



ey T&D 3% 234 ¥ Fiad 1069 1y

a“ii#% r _ , —_—
* $ 20 F o £ 31 F

Segers, J., & Inceoglu, 1. (2012). Exploring supportive and developmental career
management through business strategies and coaching. Human Resource

Management, 51(1), 99-120.

Seibert, S. E., Kraimer, M. L., & Liden, R. C. (2001). A social capital theory of

career success. Academy of Management Journal, 44(2), 219-237.

Sessa, V. I., & London, M. (2015). Continuous learning in organizations:
Individual, group, and organizational perspectives. New York, NY:

Psychology Press.

Shernoff, E. S., Lakind, D., Frazier, S. L., & Jakobsons, L. (2015). Coaching early
career teachers in urban elementary schools: A mixed-method study. School

Mental Health, 7(1), 6-20.

Strauss, K., Griffin, M. A., & Parker, S. K. (2012). Future work selves: How
salient hoped-for identities motivate proactive career behaviors. Journal of

Applied Psychology, 97(3), 580-598.

Sturges, J., Guest, D., Conway, N., & Davey, K. M. (2002). A longitudinal study of
the relationship between career management and organizational commitment
among graduates in the first ten years at work. Journal of Organizational

Behavior, 23(6), 731-748.

Tolentino, L. R., Garcia, P. R. J. M., Lu, V. N., Restubog, S. L. D., Bordia, P., &
Plewa, C. (2014). Career adaptation: The relation of adaptability to goal
orientation, proactive personality, and career optimism. Journal of Vocational

Behavior, 84(1), 39-48.
Tschopp, C., Grote, G., & Gerber, M. (2014). How career orientation shapes the

29



ey T&D 3% 234 ¥ FiaB 069 1y

a XEEYD e — \ —_—
* % 30 F »x 31 F

job satisfaction-turnover intention link. Journal of Organizational Behavior,

35(2), 151-171.

Van Scotter, J. R., & Motowidlo, S. J. (1996). Interpersonal facilitation and job
dedication as separate facets of contextual performance. Journal of Applied

Psychology, 81(5), 525-531.

Wolff, H. G., & Moser, K. (2009). Effects of networking on career success: A
longitudinal study. Journal of Applied Psychology, 94(1), 196-206.

Young, R. A., & Collin, A. (2004). Introduction: Constructivism and social
constructionism in the career field. Journal of Vocational Behavior, 64(3),

373-388.

Young, R. A., & Popadiuk, N. E. (2012). Social constructionist theories in
vocational psychology. In P. Mcllveen & D.E. Schultheiss (Eds.), Social
constructionism in vocational psychology and career development (pp. 9-28).

Rotterdam, The Netherlands: Sense Publishers.

Zembylas, M. (2003). Caring for teacher emotion: Reflections on teacher

self-development. Studies in Philosophy and Education, 22(2), 103-125.

30



ey T&D 3% 234 ¥ FiaB 1069 1y

a“ii#% r _ , —_—
* $ 31 F > £ 31 F

Conceptualizing and Evaluating Career Identity:
Theory and Implications for Management and
Employee Assistance Programs

Peter Yang "

Abstract

In this paper, career identity theories were addressed through a review of
recent studies over the three decades. The career motivation theory was introduced,
with an emphasis on the importance of career identity for career decisions and
behavior in the workplace. Several studies linking the narrative identity with the
career issues that occur during the education-to-work transition and in the career
management practices were presented simultaneously. In addition, the major role
of career dialogues in social construction was highlighted. It was stressed that
multiple feedback and reflections experienced within the interpersonal contexts at
work contribute to the narrative construction of career identity. Finally, the
implications for management and employee assistance programs (EAPS) were
discussed, linking with the talent management, as well as the employment

counseling.

Keywords: experienced meaningfulness at work, career lifeline, perceived career

characteristics, ideal careers, career self-management.
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